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A school that realizes students' and teachers' well-being: Focusing on support and care for teachers

Ichiko SHOJI *

Abstract

With the number of teachers taking sick leave due to mental illness at an all-time high, teacher mental health and the reform of
working practices are pressing issues. The OECD advocates well-being as an individual's sense of happiness and purpose in life and
points out that the well-being of teachers is essential to the growth and well-being of all children. However, this proposal has not been
sufficiently demonstrated. The purpose of this study is to provide an overview of the current state of teachers' mental health based on
previous research on the background factors and support for teachers' mental health, and to propose what is needed to promote the
well-being of students and teachers as advocated by the OECD, and how this can be demonstrated. Previous research has provided
confidence that support by teachers and school administrators has a positive effect on students’ activities. Therefore, it is necessary
to improve teachers’ well-being first to promote students. Based on a review of previous research and our research findings, we have

proposed a hypothetical model for promoting students’ and teachers’ well-being through teacher support and care.

Keywords : well-being, teacher, mental health, support, care
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